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Quick Bytes











HELPFUL


WEBSITES





www.NAFBENEFITS.com





www.aetnaushc.com





� HYPERLINK http://www.armymwr.com ��www.armymwr.com�





� HYPERLINK http://www.401k.com ��www.401k.com�





� HYPERLINK http://www.stuttgart.army.mil ��www.stuttgart.army.mil�





� HYPERLINK http://www.mwrjobs.army.mil ��www.mwrjobs.army.mil�





� HYPERLINK http://www.mwrtrade.com ��www.mwrtrade.com�





www.chrma.hqusareur.


army.mil





Change in Drivers’ Licensing Requirements





Effectively immediately, all soldiers and civilians who wish to obtain an U.S. Forces Privately Owned Vehicle (POV) Certificate of License must first possess a valid state drivers’ license or one from another country.  Government Owned Vehicle licenses are no longer a valid basis for obtaining a POV license.  If you do not have a stateside or country license, you will be required to complete driver’s training at your own expense.  For more information contact the Drivers’ Licensing Office at DSN 430-8755 or Civilian 0711-6808755.








 With the summer sun comes PCS time for many families.  Employment is one of the major contributors to moving stress.  Here are a few helpful tips to make transitioning with a NAF job easier.


Regular employees may request Leave Without Pay (LWOP) for between six months to a year from the activity manager.  LWOP allows you to seek employment at your new location and makes transitioning your benefits easier.


The NAF offices at individual posts recruit for themselves.  Check your new duty station’s local website or visit the SITES website � HYPERLINK http://www.dmdc.osd.mil/sites ��www.dmdc.osd.mil/sites� for phone numbers and addresses of your new NAF CPU. 


If you are resigning, we must have a valid forwarding address.  We will send your resignation DA Form 3434 to that address, as well as your W-2.


Do not forget about the NAF to AF interchange agreement.  If you have been a regular NAF employee for more than one year you may be able to compete for AF jobs using this preference.  


If you have resigned and decide to pursue NAF employment again, explore non-competitive reinstatement.  You can be reinstated to a position of the same or lower grade within three years of separation without having to go through the competitive process. 


If you are a Child & Youth Program Assistant, make sure you hand carry Army CYS Individual Development Plan and training certificates.  This will ensure your new NAF CPU places you at the proper level. 


If you have your direct deposit going to Community Bank or Service Federal Credit Union, keep the account open until you have received the payout of annual leave.  This can take up to 6 weeks.  Contact either financial institution to arrange this.


If you have questions about your position once you have transitioned back to the States, contact us at � HYPERLINK mailto:StuttgartNAF@chrma.hqusareur.army.mil ��StuttgartNAF@chrma.hqusareur.army.mil�.  
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Questions on NAF??





Use our generic e-mail address to get quick answers to your questions on NAF Personnel and Policy.





StuttgartNAF@chrma.hqusareur.


army.mil




















HELPFUL PHONE NUMBERS





NAF BENEFITS


(877) 384-2340 or


0800-2255-288 then (877) 384-2340





AETNA


(800) 367-6276 or


0800-2255-288 then 


1-800-367-6276





FIDELITY INVESTMENTS


0800-225-5288 


 then 


877-833-9900












































ID CARD EXPIRING?


Make an appointment with the NAF Personnel Office prior to the expiration of your ID card to ensure you don’t miss your expiration date.


RATION CARDS


Issued by the 6th ASG Adjutant’s Office Kelley Bks., Bldg. 3315, Room 238, Phone DSN 421-2530 or civilian 0711-7292530 for more information.
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6th ASG NAF Personnel


Unit 30401


ATTN: AESG-C-NF


APO AE 09107


or


Plieningerstrasse


Kelley Barracks


Geb. 3315, Zi. 102


70567 Stuttgart





Phone:


DSN:  421-2191/155


Commercial: 


0711-7292191


0711-7292155





Fax:


DSN:  421-2077


Commercial:  


0711-724082



































































































































































































































   One of the important lessons learned from September 11th was the need to have as accurate notification information for the Army’s Civilian employees as it does for its soldiers.  In order to achieve this, a new web based database has been developed.  


   The database is located on the � HYPERLINK http://www.cpol.army.mil ��www.cpol.army.mil� website.  Once the employee sets up a pin number, he/she will be asked to provide emergency contact information including next of kin, address, and telephone numbers.


   While this information is not mandatory, Dept. of the Army is encouraging 100% participation.  Access to information is restricted to supervisors and those directly involved in the emergency notification process, so privacy concerns are not an issue. Due to high staff turnover, USAREUR employees are asked to update their information bi-annually.  For more information visit � HYPERLINK http://www.chrma.hqusareur.army.mil ��www.chrma.hqusareur.army.mil� under the “What’s New?” link.








Civilian Emergency Contact Database Debuts












































NAF Financial Engine Survey


NAF Benefits Online, in conjunction with Fidelity Investments, has introduced a Financial Engine for all 401(k) participants.  It allows investors to get advice, ask questions, & track their plan.  In order to ensure the engine is an effective tool for employees, a survey has been developed.  Please take a few minutes to fill it out at the following website: 


� HYPERLINK http://survey.financialengines.com/PartSat0602np/partsat0602np.html ��http://survey.financialengines.com/PartSat0602np/partsat0602np.html�.  Even if you haven’t signed up yet, your input is still needed to make the program better for everyone.





Aetna Change of Address


Aetna US Healthcare has changed their address for submission of medical and dental claims.  The new address is:





Aetna U.S. Healthcare


PO Box 14586


Lexington, KY 40512-4586





The new address can also be found on the NAF Benefits website � HYPERLINK http://www.nafbenefits.com ��www.nafbenefits.com� where you can download claims forms and get up-to-date plan information.  


 





Leaving NAF & the Retirement Plan


Are you participating in the NAF Retirement Plan and about to resign?  Please come to our office as soon as 


you have a firm resignation date.  You have several options concerning the money in your retirement fund.  You can get a pay out, leave it on deposit (if you are not vested) for a small fee, or if you are vested, leave it on deposit and when you reach retirement age you will receive a monthly annuity.  It takes just a few minutes to fill out the paperwork and will save you unmeasurable aggravation if you have to do it once you get back to the US.





Change of Address	


Moved Recently?  Make sure you stop by the CPU and fill out a Change of Address form.  This allows us to update our database and ensures that information will be sent to the correct place. 





New AR 215-3


Dept. of the Army debuted the revised Army Regulation 215-3, Nonappropriated Funds Personnel Policy.  Some updates that will impact employees are: the new regulation authorizes recruiting and relocation bonuses and retention allowances, requires yearly performance appraisals for flexible NF employees, and provides for extended use of sick leave. 





Coming Up in October’s Edition


In our next edition: information about the Fall Open Season and interpreting the NAF Leave and Earning Statement.  Look for the next newsletter with your October 1st LES.  
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