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Effective January 21, 2002, federal employees traveling on official business using their own automobiles will be reimbursed 36.5 cents per mile.  This is a 2-cent increase from last year’s reimbursement rate of 34.5 cents per mile.  GSA’s increase of the reimbursement rate mirrors the IRS’s decision late last year to raise the 2002 reimbursement rate for business travelers to 36.5 cents per mile.  For official travel via a privately owned motorcycle, federal employees will be reimbursed 28 cents per mile. 











 Mileage Rate Increase 








NAF Pay Dates


2002


January 10, 2002


January 24, 2002


February 6, 2002


February 20, 2002


March 6, 2002


March 20, 2002


April 3, 2002


April 17, 2002


May 1, 2002


May 15, 2002


May 29, 3002


June 12, 2002


June 26, 2002


July 10, 2002


July 24, 2002


August 7, 2002


August 21, 2002


September 4, 2002


September 18, 2002


October 2, 2002


October 16, 2002


October 30, 2002


November 13, 2002


November 27, 2002


December 11, 2002


December 25, 2002








HELPFUL


WEBSITES


www.NAFBENEFITS.com





www.aetnaushc.com





� HYPERLINK http://www.armymwr.com ��www.armymwr.com�





� HYPERLINK http://www.401k.com ��www.401k.com�





� HYPERLINK http://www.stuttgart.army.mil ��www.stuttgart.army.mil�





� HYPERLINK http://www.mwrjobs.army.mil ��www.mwrjobs.army.mil�





� HYPERLINK http://www.mwrtrade.com ��www.mwrtrade.com�





www.chrma.hqusareur.


army.mil








A number of changes to the NAF Employee 401(k) Savings Plan are effective January 2, 2002 due to passage of the Economic Growth and Tax Relief Reconciliation Act (EGTRRA).


Maximum Deferral Limit Increased to $11,000 – The IRS maximum dollar limitation on employee contributions will increase from $10,500 in 2001 to $11,000 in 2002.  Employees may want to review their contribution level to ensure they are maximizing their contributions.  It is to your advantage to spread your contribution over the 26 pay periods in the year to achieve maximum contribution at the end of the year.  To maximize your investment, divide $11,000 by your annual salary and round down to the nearest whole percent.


Percentage Limit Eliminated – the 22% limitation has been eliminated completely for 2002. You may now contribute any percentage of your salary you desire, up to the IRS annual maximum dollar limit discussed above.


Loan Program Changes – the 401(k) Plan is amended to allow multiple loans, simultaneously. Plan participants are allowed to have a residential loan and two general loans (total of 3 loans) at any given time. The only restriction imposed by the IRS is that no more than two loans may be obtained during a period of 12 consecutive months.  IRS loan dollar limitations will remain in effect; that is, the total of all loans must be the lesser of $50,000 or 50% of the vested account balance.  There will be no 90-day waiting period between loans.


Financial Engines – access is now available through the NAF Benefits web site.  Financial Engines is an on-line planning and investment advisory service that will provide unbiased, personal and on-going fund recommendations for 401(k) participants, as well as help develop strategies to achieve financial security.  This service is being offered without charge to all active NAF Employee 401(k) Plan participants.  To access this service just click on the Financial Engines link in the 401(k) section of NAFBENEFITS.com and follow the easy instructions.





401k Savings Plan Changes for 2002
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The National Defense Authorization Act for Fiscal Year 2002, signed by President Bush on December 28, 2001, now allows federal employees to retain for personal use promotional items received incident to official travel.  This applies to promotional items received before, on, or after 31 December 2001.


�Section 1116 of this law specifically states that federal employees may retain for personal use promotional items, including frequent flyer miles or points, upgrades, or access to carrier clubs or facilities, earned on official travel.  





It is the responsibility of each traveler to communicate directly with a service provider to establish his/her frequent travel promotional benefits account.  Any associated costs are to be paid by the traveler, and are not a reimbursable expense.  





A traveler may keep payments from a carrier for voluntarily vacating a 

















Questions on NAF??





Use our generic e-mail address to get quick answers to your questions on NAF Personnel and Policy.





StuttgartNAF@chrma.hqusareur.


army.mil











Resigning from NAF?











HELPFUL PHONE NUMBERS





NAF BENEFITS


(877) 384-2340 or


0800 888 0010 (877) 384-2340





AETNA


(800) 367-6276 or


0800-888-0010 (800) 367-6276





FIDELITY INVESTMENTS


(859) 491-8257


(800) 544-6666 or


0800-888-0010 (800) 544-6666









































ID CARD EXPIRING?


Make an appointment with the NAF Personnel Office prior to the expiration of your ID card to ensure you don’t miss your expiration date.


RATION CARDS


Issued by the 6th ASG Adjutant’s Office Kelley Bks., Bldg. 3315, Room 238, Phone DSN 421-2530 or civilian 0711-7292530 for more information.
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6th ASG NAF Personnel


Unit 30401


ATTN: AESG-C-NF


APO AE 09107


or


Plieningerstrasse


Kelley Barracks


Geb. 3315, Zi. 102


70567 Stuttgart





Phone:


DSN:  421-2191


Commercial: 


0711-7292191





Fax:


DSN:  421-2077


Commercial:  


0711-724082








Regular employees on Leave without Pay (LWOP) enrolled in benefits are reminded that they are responsible for paying their portion of the premium for health and life insurance during their absence.  The 6th ASG Financial Management Division, Kelley Barracks, will bill employees. 











Frequent Flyer Benefits 


Applicable to NAF Employees










































































transportation seat. However, no 


additional expenses may be paid as a result of the traveler’s delay.  If a traveler is involuntarily denied boarding on flight, compensation for the denied seat belongs to the Government.





It is the policy of the Government that employees generally must travel by coach class accommodations.  However, you may upgrade your transportation class of service at your own expense.  Therefore, as frequent traveler benefits may now be retained for your personal use, you may use any frequent traveler benefits you have earned to upgrade your transportation class to premium service.  





Note that the Internal Revenue Service has indicated that these benefits may be taxable.


 
























































































































































The Stuttgart NAF Personnel Office is currently undergoing a switch from the current DCPDS database system to a new DOD-wide Civilian Personnel Database System referred to as “MODERN”.  This will integrate all Civilian Personnel database systems into one and reduce costs.  











NAF Employee Handbook


Available on-line at:


www.cpol.army.mil/library/naf


or from your NAF Personnel


Unit on Kelley Barracks.














LWOP Reminder























NAF MODERN Personnel


System Deploys in Europe











Regular NAF employees are reminded to clear the NAF Personnel Office prior to resignation or separation to ensure proper distribution of funds in the retirement and 401(k) plan, as well as election options on the Health Benefits Plan.  Additionally, all employees are reminded that Government property such as ID card, ration card, USAREUR license plates, etc. must be accounted for and turned-in as required.
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